
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Project Funded by: 
 

 
 
 
 
  

Determine your goals 
and develop a plan 

 Work with a consultant to 
develop and connect you with 
workforce skill development 
opportunities 

 
 Develop partners to support 

your attraction and labour 
supply strategy 

 
 Work towards being an 

Employer of Choice 
 
 Specifically developed for  the 

Community Services and 
Health Industry 

CONTACT A REPRESENTATIVE FOR 
THIS FREEE SUPPORT SERVICE TODAY: 

Building 
Connections 
Consultancy 

Community Services & Health  
Industry Training Board Inc. 
Suite 106 
134 Cambridge Street 
Collingwood  Victoria. 3066 
Phone:    (03) 9347 0377 
Fax:    (03) 9347 0464 
E-mail:     cshitbv@intraining.org.au  
Website:  www.intraining.org.au 

Building 
Connections 

Building the capacity and sustainability of 
our health and community services 

workforce through skills development 

It pays to plan ahead. It 
wasn't raining when Noah 
built the ark.” 

Anon 



 

Leadership 

Pathway Options 

Skills Development 

Workplace 
Development 
Consultancy 

Supportive Workplace Development Consultancy 

What is the Building 
Connections Project? 

Together we can work 
on issues relating to: 

Attraction and 
Labour Supply 

Workplace 
Planning 

Connecting to 
Key Services 

Work with partners to help 
achieve your goals! 

• Building Connections 
provides you with the 
access to a consultant 
to Supporting 
Workforce 
Development” 
initiatives 

 

• Building Connections 
provides advice and 
resources to assist 
organisations to 
understand and utilise 
the intersections 
between workforce 
development activities 
and the VET sector.  

Building Connections can help you: 
 
• Be informed about VET Sector skills 

development options and contacts.  
This is designed to minimise the 
amount of time you spend “seeking 
VET based solutions” and provide a 
“one stop shop” service. 

 

• Connect and Gain additional 
support for your workforce 
development activities by accessing 
a consultant to “demystify” 
navigation through the VET system 
and its opportunities, requirements 
and stakeholders. 

 

• Support Recognition Of Prior Learning 
(RPL) and/or recognition of current 
competency processes by working 
with organisations and RTOs to 
develop relevant workplace 
models/processes. 

 

How can it help me? 

 
Our success has really been based on 
partnerships from the very beginning.” 

Bill Gates  
 

“Thanks for connecting me to the right 
people to talk to! It saved me 

 heaps of time!” 


